EQUAL OPPORTUNITIES £ PUBLIC

MONITORING FORM LAW HQJECT

In conformity with its equal opportunities policy the Public Law Project does not ask
on its application forms for details of personal attributes unrelated to the job. It is
nevertheless important, in order to see whether or not the policy is working in
practice, to monitor the age, gender, race and disability among applicants as well as
among those actually appointed. It will give us indispensable information as to
whether our advertising, recruitment and selection procedures are working fairly or
need attention.

We would therefore be grateful if you would complete and return the monitoring
form. It is appreciated that the racial classification on the form is arbitrary. No
universally accepted classification exists, and it is hoped that the one used here is
acceptable if not ideal.

..........................................................................................................................

(For office use only)

1. Sex: male/female
2. Age:
3. Disability: Do you consider yourself to have a disability? Yes/No

Are you registered as a person with a disability?  Yes/No
4. Ethnic origin:
How would you describe your ethnic origin?

White - British

White - Irish

White - Other (please specify)
Black - Caribbean

Black - African

Black - Other (please specify)
Indian

Pakistani

Bangladeshi

Chinese

Other (please specify)



5. Advertising:

Please indicate below all the places you saw the job advertised:

Please return this form to: Public Law Project, 150 Caledonian Road, London N1 9RD

THANK YOU FOR FILLING IN THIS FORM



